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The National Public Service Workers Union is shocked to learn that the Department of
Health in Limpopo wrote two communiques which contradicted each other with regard to the
payment of grade progression and other incentives.
Both communiques are dated 07/05/2020, the first communique instructs that the payment of
grade progression should be reversed and the second communique withdraws the first
communique.
Firstly, this shows the corrupt nature, arrogancy and incompetence of the Department of
Health in Limpopo. The decision to reverse pay progression was unilateral.
The way the Department of health in Limpopo conduct its self proves that they not only
disrespect organized labour but they don't even recognize them, hence there was never a
consultation from the beginning.
Secondly the withdrawal of the communique which is dated the same date as the grade
progression, proves that this department is in shambles and need a rescue, because one would
ask when did the department know that they are short of the budget and again where did they
get to it within 24 hours?
The only logical explanation to this could be corruption, being incompetent, recklessness and
arrogancy. It shows that the department is being run by individuals.
The Department could have realised that they got nothing left to steal and resulted to
reversing payments. If this is not the case, it could be the result of cadre deployment, where
incompetent people are occupying positions, and as a result they are helpless.
NPSWU wants to put it on record that the Department of Health in Limpopo should stop
provoking workers and stop running the department like they are running a spaza shop.
All the time the Department should consult with organized labour because NPSWU will not
stand aside and allow this Department to abuse and undermine workers.
If this Department wants to continue with this tendency, we will be left with no choice but to
call for a stay away from work.

