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25th ANNUAL GENERAL MEETING
(AGM)
The Public Service Co-ordinating
Bargaining Council held its much
anticipated 25th Annual General
Meeting (AGM) on Thursday, 30
June 2022. The pandemic has
certainly equipped us to operate
optimally in a virtual environment
and due to the parties being currently engaged in the 2022/23
wage negotiations process, the
PSCBC leadership opted to hold
the AGM virtually.
Approximately 100 people attended the meeting, comprising
of representatives from the State,
Trade Unions, General Secretaries from Sector Bargaining Councils and other relevant Stakeholders.

The PSCBC Chairperson, Ms Ingrid
Dimo eloquently chaired the meeting, guiding members through the
proceedings of the day. The meeting commenced with the PSCBC
General Secretary, Mr Frikkie De
Bruin presenting the annual report,
providing members with a broad
overview of the organisation’s performance for the 2021/22 financial
year.
The Chief Financial Officer, Mr
Wandile Mgobhozi then presented
the audited financial statements
which depicts the financial position
of the Council. We are pleased to
announce that once again, Coun-
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cil has achieved an unqualified audit report (Clean Audit).
This was further supported by
the auditors of the Council,
PriceWaterhouseCoopers.

The Annual report, financials
and budget were adopted by
the members present at the
AGM. Members commended
and applauded the Secretariat for the sterling work done

throughout the 2021/22 financial year under the leadership
of Mr De Bruin. Both Labour
and Employer also extended their appreciation to the
Chairperson, Ms Dimo for her
outstanding leadership displayed throughout the years
as her tenure came to an end
as Chairperson. Parties will
pronounce on the issue of the
election of a Chairperson in

due course.
The Chairperson concluded the meeting and thanked everyone for attending
the meeting. She further extended her
gratitude to the Vice-Chairpersons and
General Secretary for their consonance
working relationship and the support received throughout the year.

POPCRU COLLECTIVE BARGAINING CONFERENCE
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The PSCBC attended and exhibited at
the POPCRU collective bargaining and
policy conference which was hosted
from 25 -27 May 2022 at Birchwood Hotel and Conference Centre in Boksburg,
Gauteng. The theme of the conference
was “Defending our gains and advancing
our struggles against attacks on Collective Bargaining”.
The leadership of PSCBC including;
Chairperson, Ms Ingrid Dimo, Vice-Chairperson labour, Ms VC Matome,
Vice-Chairperson Employer, Mr Mompati
Galorale and General Secretary, Mr Frikkie De Bruin, were in attendance.

The PSCBC at its exhibition stand was
able to market and promote the scope of
services offered by the Council to POPCRU members. An excess of 200 delegates visited our stand and they received
PSCBC branded materials and information brochures. The delegates comprised
of National Office Bearers, Provincial
leaders and negotiators. The leadership
appreciated the presence of the PSCBC
and its leadership at the conference.
The PSCBC congratulated POPCRU
leadership for successfully hosting an informative and thought provoking conference on such a topical matter regarding
Collective Bargaining.
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The National Teachers’ Union
(NATU) hosted a Dispute Resolution Indaba from 09 – 10 June
2022 at the Imbizo Conference
Centre in Empangeni, Kwa-Zulu
Natal. The indaba was hosted
in order to empower and upskill Case Managers to handle;
disciplinary proceedings, Unfair
Labour Practice (ULP) and unfair dismissal cases from an informed perspective.
Mr Frikkie De Bruin, General
Secretary of the PSCBC addressed the delegates attending
the Indaba via a virtual platform.
In his address, he alluded that
“Collective Bargaining and Dis-
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pute Resolution is not only the core
function of the PSCBC but also the
core function of every trade union.
Your members have a constitutional right not to be unfairly dismissed
and not to be subjected to unfair
labour practices. It is your responsibility as the trade union to protect
these rights of your member.”
PSCBC GS Mr De Bruin, congratulated the NATU leadership for
organising a well-crafted indaba
which will equip and “add value to
all shop steward to approach employee relations practices in the
workplace in a fair and equitable
manner”. He further urged delegates to deliberate and engage

comprehensively throughout the
indaba.
The PSCBC would like to thank
NATU for the invitation to be part
of this pertinent process.
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WC DENOSA NURSES DAY CELEBRATION

On Thursday, 26 May 2022, the
PSCBC attended the Western
Cape DENOSA Nurses Day commemoration. The event was hosted in line with 2022 International
Nurses Day theme which is “Nurses: A Voice to Lead – Invest in
nursing and respect rights to secure global health”.
The PSCBC embraced the invitation to attend and be part of this pivotal event in the calendar of Nurses. Mr Oomang Parag delivered
an address on behalf of the PSCBC. In his address, he applauded
“all the nurses for the outstanding
work that you are doing, especially
in these current difficult times that
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has posed such a challenge for us
all. We all go through difficulties and
challenges on a daily basis, Nurses
especially without support when you
grieve for patients that you have lost
whilst under your care but you still
wake up every morning, put a smile
on your face and soldier on, mostly
without appreciation. We do so only
because “IT IS WELL WITH OUR
SOULS” Nurses, we thank you!!!”
The resilience and commitment
shown amongst the nurses even in
the mist of all the known challenges
is a great testament that ‘Nursing is a
calling’ as it is a well-known fact that

Covid-19 has tremendously
change the nursing profession.
The leadership and the nurses
were grateful for the PSCBC’s
support, the sponsored corporate gifts and presence at the
event.
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MAJOR-GENERAL SHADRACK SIBIYA
vs SOUTH AFRICAN POLICE SERVICE
(SAPS) - JA15/21

On the 12 May 2022, the Labour
Appeal Court of South Africa handed down a judgement on a matter
between Major-General Shadrack
Sibiya and South African Police
Service (SAPS).
This case underscores the LRA
provision that, in the event the
arbitrator or Labour Court find
dismissal of an employee to be
substantively unfair, the arbitrator or labour Court must order the
employer to reinstate the employee, unless the employee does not
wish to be reinstated, or that circumstances surrounding dismissal are such that continued employment would be intolerable. It is
not reasonably practicable for the
employer to reinstate or re-employ
the employee and where dismissal
is only unfair because the employer did not follow a fair procedure.

SAPS and Head of Hawks in
Gauteng. He was dismissed on
trumped up charges by SAPS.
Labour Court found his dismissal to have been procedural and substantive unfair, but
instead of reinstating him the
court awarded 12 months compensation.

The Labour Court reasoning
was that his prayer in the notice
of motion sought compensation
as relief, even though during
pre-trial applicant amended his
pleadings to seek reinstatement as a relief because those
who were responsible for his
dismissal had been removed
from SAPS. The appeal to the
Labour Appeal Court (LAC)
was around the appropriate
remedy for the unfair dismissal.
The LAC ruled that the Labour
Mr Sibiya was a Major General in Court was wrong in not order-

ing reinstatement when the applicant clearly wanted reinstatement, and when his dismissal
was clearly occasioned by people who were acting in bad faith
and lacked integrity.
SAPS did not oppose the appeal
even though they were aware that
the issue on appeal was around
whether reinstatement was an
appropriate remedy or not.
LAC set aside the Labour Court
order and ruled that the employer
must reinstate the applicant.
Importantly, the LAC held the fact
that the position which the applicant occupied before dismissal
had been filled is not a complete
bar to reinstatement.
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CORPORATE SOCIAL RESPONSIBILITY INITIATIVES
The PSCBC has for many years
been involved in various Corporate Social Responsibility (CSR)
projects with the aim to contribute
towards various causes, which
includes; youth development, social cohesion, alleviating poverty
and to leave a long-lasting legacy.
During the month of May and June
2022, we were involved in two
projects (Gauteng and Kwa-Zulu
Natal).
The project in KZN, in response to
the severe flooding and landslides
caused by heavy rainfall which
occurred in April 2022 around the
south coast of KZN. The PSCBC
in conjunction with Glenstantia
Primary School, donated 25 x 5
litre bottles of water. The water
bottles were handed over to the
Gift of the Givers Foundation to
distribute to the affected families.
Below are the images:
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The Gauteng project consisted of the refurbishment of the House 8 at Louis Botha Orphanage in Pretoria.
The Louis Botha Home for children is an independent, unaffiliated welfare organisation, which cares for
traumatised children removed by the children’s court from their parents’ care as a result of physical and
emotional abuse or neglect. The project started on 21 June 2022 and completed on Thursday, 30 June
2022.
We replaced gutters, installed window panes that were broken and refurbished the paint on all the windows. The house master and the kids were visibly happy and conveyed their gratitude to the PSCBC for
its continued support.

Before

After
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VISION
A Bargaining Council positioned to advance and influence change in the
labour market environment
MISSION
Promoting sound labour relations through collective bargaining
and dispute management both locally and internationally
VALUES
Integrity
Efficiency
Accountability
Good Governance
Equity
WRITE TO US
The Editor: PSCBC News,
PO Box 3123, Lyttelton South, 0176
Contact us
Tel: 012 644 8100 or
fax: 012 664 5834 or
email: media@pscbc.org.za
website: www.pscbc.org.za
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